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Hogan’s scientific foundation and commitment to research distinguishes us from the
competition. Each year, Hogan and our affiliates publish works that contribute to the
knowledge and development of (a) the Hogan assessments and (b) the field of personality
and psychology. These publications build the Hogan brand and allow us to better serve our
clients worldwide.

Hogan employees work to promote our brand through publishing in well-known academic
outlets and presenting at professional conferences. Also, we leverage the Hogan Academic
Network, a group of researchers, professors, and students across the globe, to disseminate
Hogan-relatedresearchthroughtheses,dissertations, peer-reviewed journals,and professional
conferences.

This year has been no exception to our commitment to progressing the science of personality.
The list below details Hogan-related publications and presentations from 2015.
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Retrieved from http://scholarworks.waldenu.edu/cgi/viewcontent.cgi?article=2332&context=dissertations.

Akhtar, R., Humphreys, C., & Furnham, A. (2015). Exploring the relationships among personality, values, and business
intelligence. Consulting Psychology Journal: Practice and Research, 67(3), 258-276. doi:10.1037/cpb0O000040

Dul, J. (2015). Necessary condition analysis (NCA): Logic and methodology of “Necessary but not sufficient” causality.
Organizational Research Methods, 19, 10-52. doi:10.1177/1094428115584005

Garcia-lzquierdo, A. L., Vilela, L. D., & Moscoso, S. (2015). Work analysis for personnel selection. In I. Nikolaou & J. K.
Oostrom (Eds.), Employee Recruitment, Selection, and Assessment. Contemporary Issues for Theory and Practice (pp.
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Blacksmith, N., & Yang, R. (2015, April). Nonlinear relationships of narrow personality and narrow leadership criterion
constructs. Poster presented at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia,
PA.

Bolen, H. M., Fuhrmeister, K. M., & Neij, K. S. (2015, April). Reflections on the coaching session: A qualitative approach. In
H. M. Bolen & K. M. Fuhrmeister (Co-chairs), Practical recommendations for enhancing leadership coaching. Symposium
conducted at the 30th Annual Conference of Industrial and Organizational Psychology, PA.

Chamorro-Premuzic, T. (2015, April). Innovative approaches to talent identification: Bridging science and practice in the
digital age. Panel conducted at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia,
PA.

Chamorro-Premuzic, T., & VanBroekhoven-Sahm, J. (2015, April). Intrapreneurship: Fostering innovation in big
organizations. Panel conducted at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia,
PA.

Foster, J. L., & Gaddis, B. H. (2015, August). The incremental validity of dark side personality over Five-Factor Model
scales. Invited presentation at the 75th annual Academy of Management (AOM) Conference, Vancouver, British
Columbia, Canada.

Foster, J., & Yang, R. (2015, April). The factor structure of personality derailers across cultures. Poster presented at the
30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Gaddis, B. H. (2015, March). Common challenges in developing & updating test content. Breakout session conducted at
the 16th annual Association of Test Publishers’ (ATP) Innovations in Testing Conference, Palm Springs, CA.

Gaddis, B., & Nichols, S. (2015, April). Using scientific research and best practices to drive competency-based solutions.
Panel conducted at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Hogan, R. (2015, April). Reframing engagement: Stop focusing on individuals, start focusing on groups. In R. Hogan & T.
Chamorro-Premuzic (Co-chairs), Beyond the hype: The dark side of employee engagement. Symposium conducted at
the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Lowe, J. (2015, April). Conducting assessments in the digital age. Panel conducted at the 30th Annual Conference of
Industrial and Organizational Psychology, Philadelphia, PA.

Nei, D. (2015, April). Using synthetic validation to drive competency solutions. In D. Nei (Chair), Synthetic validity:
Further evidence of its accuracy and application. Symposium conducted at the 30th Annual Conference of Industrial and
Organizational Psychology, Philadelphia, PA.

Nei, K., & Nei, D. (2015, April). Personality and the creative process. In K. Nei (Chair), Individual differences and the
creative process.: Implications for talent identification. Symposium conducted at the 30th Annual Conference of Industrial
and Organizational Psychology, Philadelphia, PA.

Nei, K., & Pickering, D. (2015, April). Job analytic comparisons of managerial and leadership competencies across
industries. Poster presented at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.
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Pickering, D., & Wallace, A. (2015, April). The healthcare challenge: Implementing talent initiatives in a data-driven
industry. Panel conducted at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Sanger, M. R., & Yang, R. (2015, April). How local leadership expectations trump cultural clusters. In M. R. Sanger (Chair),
Boundaries redrawn: Debunking cultural clusters with local assessment data. Symposium conducted at the 30th Annual
Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Sanger, M., & Nei, D. (2015, April). Evaluating good decision making starts with making good decisions. Panel conducted
at the 30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Sanger, M. (2015, April). The latest on emotional intelligence at work: Happy 25th anniversary! Panel conducted at the
30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Smittick, A. (2015, April). Blazing the job trail: How to ignite your career. Alternative session conducted at the 30th
Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Smittick, A. (2015, April). Is incivility selective? A meta-analytic test of selective incivility theory. Poster presented at the
30th Annual Conference of Industrial and Organizational Psychology, Philadelphia, PA.

VanBroekhoven-Sahm, J. (2015, April). Beyond stereotypes: Personality differences between women and men leaders. In
R. Kaiser (Chair), Toward a new narrative for the leadership gender agenda. Symposium conducted at the 30th Annual
Conference of Industrial and Organizational Psychology, Philadelphia, PA.

Yang, R., & Fuhrmeister, K. M. (2015, April). Exploring the relationships between rate personality and rating behavior. In

K. Fuhrmeister (Chair), Finding value in 360-feedback rater disagreements. Symposium conducted at the 30th Annual
Conference of Industrial and Organizational Psychology, Philadelphia, PA.
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Hogan Assessment Systems (2015). The Hogan Judgment assessment technical manual. Tulsa, OK: Author.

Hogan Research Division (2015). Business outcome highlights. Tulsa, OK: Hogan Assessment Systems.

Hogan Research Division (2015). The diversity-validity dilemma: Why personality? Tulsa, OK: Hogan Assessment Systems.
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